04 Razmisljanje o buduénosti

. AKTIVNOST 1

Rasprava o vijestima i studijama o inkluzivnosti

ProcCitajte sljedece clanke i studije o inkluziji te potaknite raspravu

postavljanjem otvorenih pitanja koja poticu kritiCko razmisljanje i promisljanje,

poput:

Koje su glavne teme ili problemi predstavljeni u ¢lancima?

Kako ovi Clanci doprinose nasem razumijevanju inkluzivnosti?

Cije su perspektive zastupljene u ¢lancima? Nedostaju li neki glasovi ili
stajalista?

Koji dokazi ili primjeri se pruzaju za potporu argumentima iznesenim u
¢lancima?

Postoje li pristranosti ili pretpostavke vidljive u clancima? Kako bi one
mogle utjecati na raspravu o inkluzivnosti?

Koje su implikacije ideja predstavljenih u ovim clancima za promicanje

inkluzivnosti u drustvu?
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Letters|
Disabled people don't get a fair shot at jobs

Monitoring of employment discrimination must be
strengthened, and workplaces must design processes for
ays Kathleen Foster

disabled people first, not las

Chloe Jepps' letter on Britain’s missing workforce and discrimination in the
workplace was very informative (26 December). However, it lacks any
mention of disability. About 20% of adults in Britain are disabled in some
way. Only 50% of disabled adults are in paid employment. Largely this is not
because we do not want to work, it is because the workplace is inaccessible
and reasonable adjustments never happen in practice. There are few legal
remedies and limited assistance to assert the legal rights that disabled people
have.

Employers often design workplaces to be as inaccessible as possible,
especially in lower-paid work. Few places to sit down, few breaks, little
chance to use the loo. Employers need to do better and design their
processes for disabled people first, not last. This needs to be true for all
employers, large and small, regardless of prestige.
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Dai dati raccolti sulla base di aziende come Google, Ework e
Intesa San Paolo, emerge che il 76% delle aziende ha gia adottato
politiche di gestione della diversitia non previste dalla legge,
mentre il 22% dichiara di volerle adottare. “Superare le barriere e
favorire I'inclusione lavorativa delle persone disabili & uno dei

principali obiettivi di Fondazione [taliana Accenture”, ha spiegato
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Majority of persons with disabilities
locked out of quality employment

27.04.2023 | Andre Felix |Employment, Human Rights

Over 47% of per
bills

not pay their

The European Disabilig Wits report “Right to
Work®, released today, reve 4ap in access to quality
employment for persons with disabililiés. The report shows that only
51.3% of active, working-age persons with disabilities in the EU are in
pald employment. Furthermore, women and young people are at a
disadvantage: only 49% of women and 47 4% of younyg pecple with
disabilities are in paid employment.

The situation is especially bad in 4 EU countries. Greece and Ireland
lead this “hall of shame™, with less than a third (32.6%) of persons with
disabilities employed. Croatia follows with only 37% and Spain with
39%,
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https://www.theguardian.com/society/2023/jan/04/disabled-people-dont-get-a-fair-shot-at-jobs
https://elpais.com/economia/negocios/2022-09-28/no-pienso-tirar-la-toalla-asi-se-abren-paso-los-jovenes-con-discapacidad-en-el-mercado-laboral.html
https://www.repubblica.it/dossier/economia/innova-italia/2023/11/09/news/lavoro_e_disabilita_cosi_le_politiche_di_inclusione_favoriscono_la_crescita_delle_imprese-419946605/
https://www.who.int/news-room/fact-sheets/detail/disability-and-health

